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CALL TO ORDER 
ROLLCALL 
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. .. . ' . -
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2. Approve Revised Weapons Policy ....................................................... .' .. 25-27 · 
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4. ApprgvePurchase of Real Property •....... ' ....................... : ........................ , 38-39 
5. Approve Naming the Bill and Regina Mack Student-Athlete Technology · 
and Learning Lab .................... : ................. : ........... ::···················:····-~·-··:· .. .40 
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·. L Fina1·2012 Fall Enrollment Report ............ .-................................................... .41 
2. Report on Health Insurance and Benefits for Plan Year 2013 .................. 42-44 _ 
. . ' . ' 
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BOARD OF REGENTS MEETING 
MOREHEAD STATE UNIVERSITY 
September 20, 2012 
The Board of Regents of Morehead State University met at 9 a.m. on Thursday, 
September 20,2012, in the Riggle Room of the Adron Doran University Center in 
Morehead, Kentucky. Chair John C. Merchant presided. 
Chair Merchant ca1led the meeting to order. 
The fo11owing Board members were present: James H. Booth, Julie A. Butcher, 
Paul C. Goodpaster, Margo A. Hunt, Cheryl U. Lewis, Debbie H. Long, Wayne M. 
Martin, John C. Merchant, Ronald D. Morrison, Patrick E. Price, and Todd Q. Thacker. 
Dr. Scott McBride, Dean of the Co1lege of Arts, Humanities and Social Sciences, 
introduced the Morehead State University Chamber Singers Jed by Dr. Greg J. 
Detweiler that sang "Precious Lord." 
Chair Merchant read the fo11owintf resolution honoring the Chamber Singers for their 
outstanding performance at the 7 World Choir Games: 
WHEREAS, the University's Chamber Singers performed for the first time in 
international competition at the 7th World Choir Games on July 12,2012, in 
Cincinnati, Ohio, USA; and 
WHEREAS, the Chamber Singers won the Mixed Chamber Choirs Open Competition 
category and the gold medal diploma; and 
WHEREAS, the Chamber Singers members include, Sopranos: Hannah Doyle 
(Flemingsburg, Ky., senior, music education-vocal), Emma Irick (Troy, Ohio; 
senior, vocal performance), Ho11y Nibert (Burlington, Ky., junior, music 
education-vocal), Paula Jo Roberts (Pikeville, Ky., freshman, music); Altos: 
Heather Arrington (Louisa, Ky., senior, music education-vocal), Diana Kno11 
(Morehead, Ky., graduate, music education, counseling), Laura Wenz 
(Maysville, Ky., junior, music education-vocal), Catherine Wherthey 
(Louisville, Ky., sophomore, music education-vocal); Tenors: Jeremy Gaines 
(Butler, Ky., freshman, music education-vocal), Joshua Joseph (Raceland, Ky., 
senior, music education-vocal), Joseph Rivers (Cincinnati, Ohio, freshman, 
music education-vocal), Jeremy Roberts (Georgetown, Ky., sophomore, music 
education-vocal); Basses: Kyle Bentley (Pikeville, Ky., senior, music), Luke 
Haynes (Jackson, Ohio, junior, music education-vocal), John Lawwi11 
(Winchester, Ky., sophomore, music education-vocal), Alex Lindamood 
(Sciotoville, Ohio, freshman, music), Matthew Willian (Winchester, Ky., senior, 
music education-vocal); and 
c-, 
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WHEREAS, the impetus behind the Chamber Choir's participation in the World Choir 
Games was provided by Holly Nibert, a Junior pursuing the Bachelor of Music 
Education degree (voice); and 
WHEREAS, Dr. Greg Detweiler, associate professor of music, has served with 
distinction as the Director of MSU Choral Activities since August 1998; 
THEREFORE, be it resolved by the Board of Regents of Morehead State University 
that Dr. Greg Detweiler and the members of the 2011-2012 Chamber Singers be 
and hereby are commended for their exemplary achievement in winning the 
Mixed Chamber Choirs Open Competition category and the gold medal diploma 
at the 2012 World Choir Games in Cincinnati, USA. Be it further resolved that 
the University expresses its sincere appreciation for their academic, artistic and 
personal standards. 
Done this twentieth day of September 2012. 
John C. Merchant, Chair 
ATTEST: 
Carol Johnson, Secretary Wayne D. Andrews, President 
Ms. Lewis moved that the Board approve the Resolution Honoring the Chamber 
Singers. Mr. Price seconded the motion. The motion carried. 
President Andrews introduced the Spotlight presentation on the University's 
Comprehensive Enrollment Management Plan. Mr. Jeffrey Liles, Assistant Vice 
President for Enrollment Services, presented the report. (Preliminary Enrollment 
Report attached as VI-C-I) 
Chair Merchant asked that the Board members move to the lobby for a group photo 
session. 
I'' 
, PRESIDENT'S GOALS President Andrews discussed his goals for 2012-13 that include the following: 
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I. Continue implementation of the MSU Strategic Plan: ASPIRE to 


















II. Personal Goals 
A. Increase private fundraising as part of the Comprehensive 
Campaign 
B. Conduct a comprehensive employee benefits review and 
recommend adjustments as appropriate 
c. Increase stakeholder communication and advocacy with: 
• Faculty and staff 
• Members of the community and region 
• Governor and members of the General Assembly 
D. Fill key leadership positions 
President Andrews said that he would provide a progress report on his goals at each of 
the Board's quarterly meetings. 
Ms. Butcher moved that the Board approve the President's Goals for 2012-13. Mr. 
Martin seconded the motion. The motion carried. 
Chair Merchant opened the floor for approval of the Consent Agenda and asked if there 
were items that the Board would like to discuss prior to taking action. 
Dr. Morrison moved that the Board approve the two items on the Consent Agenda: 
• Minutes of June 7, 2012, and August 23, 2012, meetings 
• Personnel Actions for the period May 16,2012, through August 24,2012 
Mr. Thacker seconded the motion. The motion carried. 
RECOMMENDATION: That the Board approve PAc-27 (Tenure and Reappointment 
Review), PAc-29 (Faculty Workload), and PAc-35 (Faculty Evaluation Plans). 
(PAc-27, PAc-29 and PAc-35 and additional background information attached to these 
minutes and marked VI-B-1) 
Karla Hughes, Provost and Vice President for Academic Affairs, discussed each of the 
proposed policies. She stated that faculty evaluation is guided by academic policies, 
specifically PAc-35 on Faculty Evaluation Plans, PAc-2 on Promotion Review, PAc-27 
on Tenure and Reappointment Review and PAc-29 on Faculty Workload. As a result of 
some issues related to faculty compensation, including policies which guide the work of 
faculty and contribute to the evaluation of performance for tenure and promotion to 
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resulted in the revision of PAc-27 and PAc-29. In addition, PAc-35 has been created to 
guide each department, school, or college in the establishment of standards for 
evaluating its faculty. 
MOTION: Dr. Morrison moved that the Board approve the President's 
recommendation. Mr. Thacker seconded the motion. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the proposal by the MSU Department 
of Communication, Media & Leadership Studies for the Bachelor of Arts in Convergent 
Media. 
(Additional background information attached to these minutes and marked Vl-B-2) 
Provost Hughes stated that the new Bachelor of Arts in Convergent Media was 
developed based on recommendations she had found in the Department Report of The 
Academic Program Productivity Review 2010-2011. The report directed that we "enter 
into a comprehensive discussion of the programmatic options and organization 
structures for the current Department of Communications, Media and Leadership 
Studies that will bring it into the 21" century and tum around the trend of declining 
enrollment." 
Provost Hughes said that following an examination of literature and best practices and 
considering the discussions and feedback gathered from faculty, department chairs and 
deans, the program in Convergent Media was developed and designed from an 
interdisciplinary approach incorporating content from Multimedia J oumalism, 
Multimedia Production, and Art and Design. 
MOTION: Mr. Martin moved that the Board approve the President's recommendation. 
Mr. Goodpaster seconded the motion. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the proposal by the MSU Department 
of Communication, Media & Leadership Studies for the Bachelor of Arts in Strategic 
Communication. 
(Additional background i'lformation attached to these minutes and marked VI-B-3) 
Provost Hughes stated that this proposed recommendation also was the result of the 
Department Report of The Academic Program Productivity Review 20 I 0-2011. This 
new program recognizes the needs of public and private sector organizations, profit and 
nonprofit organizations, as well as civic and political organizations, for competent, 
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ethical, and strategic communicators and blends traditional courses into a strategic 
communication focus . 
MOTION: Dr. Morrison moved that the Board approve the President's 
recommendation. Ms. Long seconded the motion. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the Order to Dispose of Property 
relating to the razing of Waterfield Hall and Downing Hall. 
(Order to Dispose of Property and additional background information attached to these 
minutes and marked Vl-B-4) 
Michael R. Walters, Chief Financial Officer and Vice President for Administration, 
stated that authorization is being requested to raze Waterfield Hall and Downing Hall 
since they are surplus to the University's needs, unsuitable for occupancy and not 
economically feasible to renovate. Both buildings were originally constructed as 
residence halls and subsequently used for other purposes by the University. 
MOTION: Mr. Thacker moved that the Board approve the President's 
recommendation. Ms. Lewis seconded the motion. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve naming the Student-Athlete Learning 
Lab in the Eagle Center as the Dr. Earl J. Bentley Student-Athlete Learning Lab. 
President Andrews stated that Dr. Bentley, professor emeritus, was chair of the 
University's Department of Health, Physical Education and Recreation when he retired 
in 1989. During his 30-year career at MSU, Dr. Bentley coached football, track and 
women's soccer and started the master's degree program in HPER and the Emergency 
Medical Technician Program. Following his retirement, a former student and football 
player under Dr. Bentley started a campaign to raise $25,000 in gifts and pledges in 
order to name a room in the newly removed EAGLE Center in his honor out of respect 
for his dedication and devotion to MSU. The goal has been reached and proceeds from 
the naming project will be used to provide scholarships to a full-time graduate or fifth 
year student participating in an intercollegiate sport as an undergraduate enrolled at 
Morehead State University. 
MOTION: Mr. Price moved that the Board approve the President's recommendation. 
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VOTE: The motion carried. 
Mr. Walters reported on real property leases in effect on July 1, 2012, and personal 
service contracts issued with amounts greater than $10,000 between May 16,2012, and 
August 31,2012. (Reports attached as exhibits VI-C-2 and Vl-C-3) 
The next item of business was the President's Contract. Mr. Goodpaster said that the 
only change being recommended in the President's Contract is to increase the number of 
vacation days from 15 to 20 days annually. 
In response to a question from Mr. Thacker about the terms of the President's Contract, 
Chair Merchant asked that Mr. Walters prepare an overview of the contract and send to 
Board members. 
Mr. Goodpaster moved that the Board authorize the granting of additional vacation days 
(5 days) and authorize the chair to executive an updated contract. Ms. Butcher 
seconded the motion. The motion carried. 
Chair Merchant announced the following BOR meeting dates: 
Work Session 
Audit Committee Meeting 
Quarterly Meeting 
9 a.m., Thursday, November 15, 2012 
8 a.m., Thursday, November 15,2012 
9 a.m., Thursday, December 6, 2012 
In addition, he indicated that Fall Commencement is scheduled at 10:30 a.m., Saturday, 
December 15,2012. 
There being no further business to conduct, Ms. Long moved that the meeting adjourn at 
11:30 a.m. Mr. Price seconded the motion. The motion carried. 
Respectfully submitted, 
Carol John , Secretary 
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HONORARY DOCTORAL DEGREE 
Recommendation: 
BOR (V-A-2) 
December 6, 2012 
That the Board of Regents approve the awarding of the honorary degree of Doctor 
of Science to George D. Kerr at the Fall Commencement ceremony on Saturday, December 15, 
2012. 
Background: 
Since 1973, the Board of Regents has awarded honorary doctoral degrees to 
outstanding individuals to recognize personal achievement and/or exemplary public service. The 
Honorary Degree Advisory Committee screens nominations for such recognition and makes 
appropriate recommendations to the President. The committee is composed of active and retired 
faculty and staff members and a representative of the MSU Alumni Association, Inc. 
Dr. George D. Kerr, of Knoxville, Tennessee, a nationally recognized physicist, 
has been nominated by the committee to be awarded an honorary degree of Doctor of Science at 
the Fall Commencement on December 15,2012. · 
Dr. Kerr graduated from Morehead State University in 1962 with a Bachelor of 
Science in mathematics and physics, from North Carolina State University in 1965 with a Master 
of Science in physics and from the University of Tennessee in 1972 with a Ph.D. in physics. 
From 1964 to 2000, Dr. Kerr worked as a health physicist at Oak Ridge National Laboratory and 
from 2000 to 2008, he was a self-employed health physics consultant involved primarily in 
government funded projects. Dr. Kerr has nearly 40 years of service as a U.S. consultant for 
radiation dosimetry and radiation shielding to the Atomic Bomb Casualty Commission, now the 
Radiation Effects Research Foundation, studying the effects of radiation on the survivors of the 
atomic blasts in Hiroshima and Nagasaki, Japan. His work has resulted in helping develop the 
safety standards used when people get X-rays or work with radioactive materials. Dr. Kerr said 
that radiation protection, not only in this country but throughout the world, is essentially based 
on the data we have accumulated on the atomic bomb survivors. 
Dr. Kerr has gained both national and international recognition. He is the 2006 
recipient of the Special Achievement Award by the United States Department of Energy in 
recognition of his outstanding service as the Coordinator of the United States Working Group on 
the Reassessment of A-Bomb Dosimetry. In addition, he was inducted into the Morehead State 
University Hall of Fame in 2008. 
A member of Sigma Phi Sigma, the Health Physics Society, and the International 
Radiation Protection Society, Dr. Kerr also is the author of more than 150 book chapters, 
technical reports, and open literature publications in technical journals such as Health Physics, 
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2012 FALL GRADUATES 
Recommendation: 
BOR (V-A-3) 
December 6, 2012 
That the awarding of degrees to all candidates who successfully complete all degree 
requirements as approved by the faculty of the University at the 2012 Fall Commencement on 
December 15, 2012, be approved. 
Background: 
622 students have applied for graduation at the December 15, 2012, Fall 
Commencement. This includes 69 associate degrees, 3 79 bachelor degrees, and 17 4 master 
degrees. 
8 







RATIFY PERSONNEL ACTIONS 
BOR (V-A-4) 
December 6, 2012 
Recommendation: 
That the Board ratify the Personnel Actions for the period August 25, 2012, through 
November 13,2012 . 
Background: 
The Personnel Action Request Report includes actions related to: 
1) full-time and continuing part-time faculty, librarians and Executive, 
Administrative and Managerial employees, excluding supplemental actions not 
listed under Item 3, below; 
2) full-time and continuing part-time non-classified Executive, Administrative and 
Managerial and Professional Staff positions (including supplemental actions); 
3) supplemental actions for faculty acquiring managerial duties, excluding normal 
grant activities; 
4) discipline; 
5) leave of absences; 
6) sabbaticals; and 
7) retirements. 




Office of the President 
Division of University Advancement 
Division of Administration and Fiscal Services 
Facilities Management 
Division of Student Life 
Division of Academic Affairs 
Caudill College of Arts, Humanities & Social Sciences 
College of Business and Public Affairs 
College of Education 
College of Science and Technology 
Academic Programs and University Outreach 
Camden-Carroll Library 
' ~ ~ ' 
MOREHEAD STATE UNIVERSITY 
ROSTER POSITIONS SUMMARY 
11/13/12 
















Note: Positions are expressed in terms of full-time equivalency. 
+I- Current % 
Position Position Current 
Adjustments Strength Strength 
0.00 5.00 100.00 
0.00 45.00 95.74 
-1.00 109.73 96.48 
0.00 143.00 94.08 
0.00 116.49 96.68 
1.00 36.50 91.25 
1.00 138.75 92.65 
-1.00 58.50 98.32 
-0.92 77.33 89.07 
1.00 162.91 93.94 
-1.00 78.77 94.03 
0.00 33.00 89.19 
-0.92 1004.98 94.06 
,----I 
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DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
A Full-Time Standing Appointment designates an appointment that is full-time and for which no ending date is 
specified. Such appointments are terminable in accordance with the appropriate University policy. Full-time 
Standing Appointments must be backed with budgeted funds. Full-Time Standing Appointments may be used for 
all four payroll classification categories namely 1) Academic; 2) Administrative; 3) Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). Full-Time Standing Appointments may be specified for nine, ten, eleven, or twelve months 
per fiscal year. This type of appointment is provided all regular University benefits. 
A Full-Time Fixed Appointment designates an appointment that is full-time for a fixed period of time and for 
which an ending date is specified. Such appointments may be specified for nine, ten, eleven, or twelve months. 
The appointments do not have to be backed by permanent funds. Full-Time Fixed Appointments may be used for 
all four payroll classification categories namely 1) Academic; 2) Administrative; 3) Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). This includes instructors and any other individuals in a classification covered by the tenure 
regulations. Such appointments are discontinued automatically at the specified ending date. Appointments may be 
terminated before the ending date for cause or business necessity. Full-Time Fixed Appointments may be renewed. 
Persons appointed to Full-Time Fixed Appointments are not converted to Full-Time Standing Appointments 
without an appropriate search or search waiver. This type of appointment is provided all regular University 
benefits. 
A Supplemental Appointment designates an appointment which is supplementary to a Full-Time Standing or 
Full-Time Fixed Appointment and has the effect of providing an additional contractual provision beyond the term 
of the Full-Time Standing or Full-Time Fixed Appointments. For example, a Supplemental Appointment may be 
used if an individual whose regular appointment is for nine months but whose appointment is extended for one to 
three additional months. Supplemental Appointments will also be used to designate those appointments which are 
supplementary to Full-Time Standing or Full-Time Fixed Appointments to compensate for approved additional 
services normally outside the scope of regular duties. For example, A Supplemental Appointment can be used 
when an eligible employee is employed to teach a course for additional compensation. Regular University benefits, 
except sick leave and vacation accrual, continue with a Supplemental Appointment. 
c- _: 
APPOINTMENT STATUS ACTIONS 
8125/12 -11113/12 
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ACCEPT 2011-12 AUDIT REPORT 
AND AMEND OPERATING BUDGET 
Recommendation: 
BOR(V-A-5) 
December 6, 2012 
That the Board accept the audit report for the fiscal year ended June 30, 2012 as 
presented by Dean, Dorton, Allen, Ford, PSC, accept the reports related to the fourth quarter 
financial infonnation and capital outlay, and amend the operating budget for the 2011-12 fiscal year. 
Background: 
KRS 164A.S70 requires an annual audit to be conducted by all universities in the 
state system. The audit is to be conducted by an independent public accounting finn. At the June 7, 
2012 meeting, the Board of Regents approved the recommendation of the Audit Committee for the 
appointment of Dean, Dorton, Allen, Ford, PSC to conduct the 2011-12 fiscal year audit. The 
Board also approved the Audit Committee's recommendation for the minimum scope of the audit 
work to be perfonned. 
The Audit Committee met on November 15, 2012. Representatives from Dean, 
Dorton, Allen, Ford presented the University's audited financial statements to the Committee for 
acceptance. The audit report was issued with an unqualified opinion on the fmancial statements. 
The infonnation contained in the audited financial statements is reflective of all 
transactions for the fiscal year and serves as the University's fourth quarter financial report to the 
Board. Also presented as a part of the fourth quarter financial report are amendments to the 
operating budget and a capital outlay status report. 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 





Description 4/1/2012 Adjustments 
Revenues and Other Additions 
Tuition and Fees 
Government Appropriations 
Indirect Cost Reimbursement 
Sales and Services of Ed. Activities 
Other Sources 
Budgeted Fund Balance - E&G 
Auxiliary Enterprises 
Budgeted Fund Balance - AUX 
Total Revenues and Other Additions 
Expenditure Authorizations by Division 
Educational & General 
President & Administration 
University Advancement 
Planning & Budgets 
Administration & Fiscal Services 
Student Life 
Academic Affairs 
Debt Service & Mandatory Transfers 
Other 
Total Educational & General 
Auxiliary Enterprises 





Total Auxiliary Enterprises 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period April1, 2012to June 30, 2012 
Notes of Significant Adjustments to Revenue and Other Additions 
Sales and Services of Educational Activities 
Unbudgeted revenue allocated during the fourth quarter totaled $231,094 
• Eagle Excellence Fund (EEF) support from the MSU Foundation totaled $56,151 
• Other athletic revenue totaled $70,068 
• Other miscellaneous revenue totaling $1 04,875 was allocated primarily to Academic Affairs 
Other Sources 
Unbudgeted revenue allocated during the fourth quarter totaled $184,908 
• Unbudgeted support from the MSU Foundation totaled $36,695 
• $26,257 Academic Affairs 
• $ 7,319 President 
• $ 3,119 University Advancement 
• Unbudgeted revenue from Endowment Income allocations totaled $59,701 
-- J 
• Student Laptop Lease revenue of $40,237 allocated to Information Technology to fund sales tax remittance 
• Other miscellaneous revenue of $48,275 allocated to multiple divisions 
Fund Balance - E&G 
Budget allocations from fund balance for educational and general purposes totaled $154,000 
- _-] 
• $140,000 Kentucky Center for Traditional Music equipment and furniture purchase; to be reimbursed by endowment 
match program funds in Frankfort account and MSU Foundation 
• $ 14,000 Riggle Room recording system 
Fund Balance -Auxiliary 
Budget allocations from fund balance for auxiliary enterprises totaled $327,316 
• $ 327,316 East Mignon and Mignon Tower renovation; to be reimbursed from bond funds in Frankfort account 
·,-----__., 





Revenue and Other Additions 
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MOREHEAD STATE UNIVERSITY 
Budget Amendments Greater Than $200,000 
For the Period April1, 2012 to June 30, 2012 
Amount 
Administration & Fiscal Services 
Auxiliary Facility Remodeling $ 327,316 




An advance of fund balance was made to purchase 
equipment and furnishings as part of the East 
Mignon Hall and Mignon Tower renovation projects. 
These funds will be reimbursed from the sale of 
bond funds. 
I __ J 
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MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 




I. Equipment Purchases $200,000 or Greater 
None 
II. Capital Construction Projects, Information Technology Systems 
or Land Acquisitions $600,000 or Greater 
Mignon Tower Renovation $ 5,662,000 
Student Recreation Center $ 30,000,000 
East Mignon Hall Renovation $ 3,946,000 
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PAC-17 
SABBATICAL LEAVE OF ABSENCE 
Recommendation: 
BOR(V-B-1) 
December 6, 2012 
That the Board of Regents approve PAc-17, Sabbatical Leave of Absence 
Background: 
At Morehead State University, faculty and librarians have the opportunity to 
apply for and be granted a sabbatical leave after a specific amount of service to the institution. 
P Ac-17 is the policy that guides the application and selection process for such sabbatical leaves. 
This revision includes clarification in the proposal regarding the relevance of the leave to 
improving programmatic and student success, as well as clarification of the process for librarians 
wishing to apply for a sabbatical leave. In addition, there are editorial corrections and 
appropriate administrative title changes included in the revision. 
19 
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Approval Date: 07/01/85 
Revision Date: 03/10/97 
Revision Date: 03/03/2001 
Revision Date: 06/10/2001; l1tO/JILSZr2Dlil@ 
PURPOSE: 
To provide a leave of absence witb pay for research and independent study, professional 
enhancement such as institutes and workshops, and travel related to the applicant's professional 
1 ' interests. Sabbatical leaves will not be granted for the purpose of pursuing an advanced degree. 
I_-' 
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A saellatieal is a Jlrivilege whieh may lle granted ts an illaiviEIHal whs has ElemsllstrateEI lly 
JlHlllieatisll, teaehing, ellhillitisll sr Jlerfsf!Hanee all ailsve average ailility ill teaehillg, 
JlrSfessisllal aehievemellt, ana serviee. 
PRINCIPLES: 
The JlRYilege sf a sailllatiealleave sf ailsellee may lle granted ts an illaiviaual v<hs has 
ElemsllstrateEI thrsugh ar.Rual Jlerfef!Hallee eva!Hatisll sf teaehillg effeetiveness, Jlrsfessisllal 
aehievemellt, ana serviee, an ails~'e EP.•erage jlstelltial ts JlFS~·iEie tangillle eslllrillHtislls ts the 
Ufliversiey HJlSil eSmjliBtiSil sf this sa!Jeatiealleave efaesellee. 
All requests for sabbatical leave will be considered. However, budgetary constraints that may 
vary frem year ts year may limit the number of leaves granted. 
ELIGffiiLITY: 
' fHll time, lellHFea (ell6ejltiell3.8 eelsv,0 faeHlty memeers alla aeaaemie aaministratsrs whe held 







\ 1. Rank of Assistant Professor, Associate Professor, or Professor. 
_j 
: I 
2. A minimum of six consecutive contract years of full-time service. 
3. a. Tenured (if they are paid through the University) or 
b. If paid with funds provided by an agency other than the University, and in a non-tenured 
position, they have served at least seven years in one of the ranks listed above. In these cases, the 
use of restricted funds for sabbatical leaves must be allowed by the granting agency. 
LIMIT/·.TION: 
A sabbatiealieffi'e will aet be gFaated te aa iadividt~al 'Nhe eannet flFevide twe eeatmet yeaFs ef 
full time sep,ciee te the UaiveFsity felie'Niag Femrn fFem the sabbatiealleave. 
CRITERIA FOR CONSIDERATION: 
All of the following factors will be eqt~ally considered jWhru evaluating an application for 
sabbatical leave: 
r --, 
' ' 1. The potential value of the leave for the professional growth of the applicant. 
I 
4. The completeness aad the Sfleeifieity of the sabbatical leave application form. 
SUBMISSION OF REQUEST FOR SABBATICAL LEAVE: 
21 
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i· 1 The faetilty memeer @vlican! is responsible for submitting the application for a sabbatical leave 
on a form provided. 
Such applications shall be submitted to the Department Chair no later than September 15 











THE REVIEW @ij)Df~p,pJ{@.;:V/a\1! PROCESS: 
The applications shall be reviewed by a Department Leave Committee (composed of tenured 
faculty members), and in turn by the Department Chair, the College Dean, the University 
Professional Development Committee, and the Br.oi.dA e)(eeutive Viee PresieeHt fer Aeaeemie 
Affairs ana Dean ef ~aet~lty. No person shall be on both m; departmental leave committee and 
i:Q! University Professional Development committees and no applicant for sabbatical leave shall 
serve on either. The recommendations of each review level shall be recorded and submitted to 
the next higher level of review. 
The University Professional Development Committee will make recommendations, accompanied 
by brief evaluations of the applications, in writing to the ijrg;xostl el<eeutive Viee PresieeHt fer 
Aeaeemie Affairs. 
At this point the applicants may examine recommendations from all levels of review and, if the 
recommendations of the Professional Development Committee are negative, ffielapplicauj may 
respond to the iko.v.ost e)(96Htive Viee PresiaeHt in writing. 
The ijroiosj Bl<eeHtive Viee PresieeHt fer Aeaeemie Affairs will make recommendations to the 
President who will make recommendations to the Board of Regents. 
@lltdateslanU{ctra"diineslarelenumeratltd(iiitth11Rersonnelpjfcii5i'it@~l@lii'lsummai&J 
THE APPROVAL PROCESS: 
Sabbatical leave of absence applications which are recommended by the President are sent to the 
Board of Regents for final approval at its second quarterly meeting. 
Applications submitted a year in advance will be reviewed a year in advance. If a sabbatical 
leave is denied, a new application may be filed forla!funtriiJiea$. 
SALARY PAYMENT WHILE ON LEAVE: 
A person granted a sabbatical leave may receive full monthly base salary for up to one semester 
payable over the semester or one-half of the monthly base salary for up to two semesters payable 
over HiHe er twelve months. The salary will be based upon that which the person would have 
received for the academic year had the sabbatical leave not been taken. 
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The seeeessful ap!Jlieant will retain the following rights during 
time spent on a sabbatical leave of absence: 
I. The recipient may share in the salary increases awarded by the University. 
2. If the recipient is a KTRS participant, retirement contributions will not be withheld during the 
time spent on sabbatical nor will the University make retirement contributions on your behalf. 
However, sabbatical recipients will be eligible to purchase service credit for the period of time 
spent on a sabbatical according to the guidelines set forth by the KTRS. If the sabbatical 
participant chooses to purchase the service credit within the "interest-free period" as established 
by the KTRS, the University will pay the difference between the service credit purchase price 
and the amount that would have otherwise been deducted from the recipient's pay if 
contributions had been allowed by KTRS. If the sabbatical participant chooses not to purchase 
the service credit, the University will make no contributions on the participant's behalf. 
Retirement withholdings for non-KTRS sabbatical recipients and contributions by the University 
on their behalf will continue at the rates in effect before the sabbatical began. 
3. The leave period counts toward requirement for promotion. 
4. The recipient will return to the former position with the University unless otherwise agreed to 
by the employer and employee. 
5. The recipient who is a member of a University insurance coverage plan will continue to 
receive coverage at the same rates while on a sabbatical leave. This applies to dependents as 
well. 
FACULTY iB!E@JlliliMJl OBLIGATIONS REGARDING THE LEAVE: 
The seeeessful applie!lflt i$'Cii'iiljiitf2tlafSal5b'1tiiEIDilea§l will accept the following obligations 
regarding the sabbatical leave of absence: 
I. After the leave expires, the recipient shall return to service at Morehead State University for at 
least two years or repay the amount of compensation received while on leave. If the recipient of a 
sabbatical leave returns to the University for a period less than two years, the amount repayable 
shall be prorated in relation to the amount of return service given. For example, if he/she returns 
for one year, the repayable amount shall be one-half the compensation received while on leave. 
2. An agreement will be drawn up between the recipient and the University confirming the 
approved sabbatical plan and the recipient's rights and obligations. The recipient shall make~ 
progress reports-to the appropriate college dean at the mid-point and !iJfiMltrepoij to both the 
dean and the i@.v.osl ExeeHti\'e Viee PFesirleHt feF Aeaaemie Affaifs at the end of the sabbatical 
leave. Failure of the recipient to comply with the contracted provisions of the sabbatical will 
result in cancellation of the sabbatical, repayment of all salaries received as a result of being 
























3. Since the sabbatical leave is granted for academic purposes, paid employment is not an 
acceptable basis for such a leave. However, it is recognized that some forms of remuneration as 
well as scholarships, fellowships, and other honorary stipends may be a legitimate component of 
an academic experience. Therefore, a limited amount of income is allowable as part of the 
sabbatical experience. The determination of any limits to be placed on income earned during a 
sabbatical leave should be made by the University Professional Development Committee as a 
part of its review of the application. Recommendations as to such limits can be made at all other 
levels of review. 
SUBSEQUENT SABBATICAL LEAVE: 
An individual becomes eligible to apply for a subsequent sabbatical leave under the terms and 
conditions specified above, provided that a minimum of six contract years of full-time service 
has elapsed since ending a previous sabbatical leave and that the applicant has met all obligations 
of the previous sabbatical leave, including submission of the final report to the ijroyostj 
Bl<eelltive Viee Presideat fer Aeademie Affairs. 
EXCEPTIONS: 
The President has the option of making exceptions to the aeeve stated ~JiJsli\oliQM when deemed 

























APPROVE WEAPONS POLICY 
Recommendation: 
That the Board approve the campus-wide weapons policy. 
Background: 
BOR(V-B-2) 
December 6, 2012 
The Kentucky Supreme Court issued an opinion in Mitchell vs.Universit;y of 
Kentucky defining the parameters of an institution's ability to control weapons on its campus. To 
comply with expressed legal mandates set forth in the opinion, a comprehensive campus weapons 
policy is recommended. 
POLICY: PG-62 
SUBJECT: DEADLY WEAPONS ON CAMPUS 
Approval Date: 
PURPOSE: The Morehead State University Deadly Weapons on Campus Policy 
sets forth the University's prohibitions relative to weapons on campus. In Kentucky 
Revised Statute §237.115, the Kentucky General Assembly explicitly recognizes the 
authority of the University to control the possession of deadly weapons on any property 
owned, leased or controlled by the University, including the right to prohibit possession 
of such weapons by any person or entity using University property or premises. 
DEFINITIONS: 
For purposes of this policy, "deadly weapon" means: 
A. A weapon of mass destruction; 
B. Any weapon from which a shot, readily capable of producing death or other serious 
physical injury, may be discharged; 
C. Any knife other than an ordinary pocket knife; 
D. Billy, nightstick, or club; 
E. Blackjack or slapjack; 
F. Nunchaku karate sticks; 
G. Shuriken or death star; and, 
H. Artificial knuckles made from metal, plastic, or other similar hard material. 
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Possession, concealed or otherwise, use or storage of deadly weapons as defined 
above such as firearms, explosives, dangerous chemicals or other dangerous weapons 
or the brandishing of any weapon or any other object in a menacing or threatening 
manner is strictly prohibited on any property owned, leased, operated, or controlled by 
Morehead State University, including University housing and University vehicles. 
EXCEPTIONS: The following are exceptions to this policy: 
A. Possession of deadly weapons by peace officers acting in the course of official 
duties; 
B. Possession of deadly weapons as a part of legitimate academic, athletic, or work-
related activities (e.g., historical preservation, law enforcement training, ROTC 
activities, rifle team, etc.); 
C. Possession of a knife as part of a legitimate cutlery set (or individual piece of cutlery) 
as may be reasonably necessary by the possessor for food preparation; 
D. Possession of a deadly weapon by a person licensed to carry a concealed deadly 
weapon pursuant to KRS 237.110, if the firearm is contained in his or her vehicle 
and is not removed from the vehicle (KRS 527.020(4)); 
E. Possession of a deadly weapon if it is located in a non-University motor vehicle and 
in an enclosed container, compartment, or storage space installed as original 
equipment in the motor vehicle by its manufacturer, including but not limited to a 
glove compartment, center console, or seat pocket, regardless of whether said 
enclosed container, storage space, or compartment is locked, unlocked, or does not 
have a locking mechanism (KRS 527.020(8)); 
F. Possession of a deadly weapon by persons who are specifically authorized by KRS 
527.020 to carry concealed deadly weapons on or about their persons at all times 
and at all locations within the Commonwealth. Such persons include but are not 
limited to: Commonwealth's Attorneys, judges of the Court of Justice, conservations 
officers of the Department of Fish and Wildlife, elected sheriffs, and peace officers 
from other jurisdictions. For a complete listing of persons authorized to carry 
concealed deadly weapons within the Commonwealth and the conditions for which 
the carrying of the deadly weapon is authorized, see KRS 527.020; 
G. Possession of deadly weapons by a person specifically authorized in writing to have 
such possession by the President, or his or her designee, but only if such person 
fully complies with any and all restrictions imposed upon such possession by the 
President, or his or her designee. Authorization for possession shall be for a time 
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A. Students who possess deadly weapons in violation of this prohibition are guilty of 
violations of the Student Conduct Code and are subject to disciplinary action under 
that Code, including expulsion from the University, and all other appropriate legal 
actions. 
B. Faculty and staff employees who possess deadly weapons in violation of this 
prohibition are guilty of misconduct and subject to corrective action under the 
appropriate University Policy, including termination of employment and all other 
appropriate legal actions. 
C. Others who possess deadly weapons in violation of this prohibition shall be directed 
to remove their weapons or themselves from the University's property or premises 
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ACCEPT FIRST QUARTER 
FINANCIAL REPORT AND 
AMEND OPERATING BUDGET 
Recommendation: 
BOR(V-B-3) 
December 6, 2012 
That the Board accept the financial statements and amend the operating budget for 
the first quarter of the fiscal year that will end June 30, 2013, and amend the operating budget. 
Background: 
The University has a statutory requirement to furnish quarterly financial reports to 
the Board of Regents. Financial statements have been prepared as of September 30, 2012, the first 
quarter of the fiscal year ending June 30, 2013. The statements, along with management's discussion 
and analysis and budget amendment information are attached. 
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MOREHEAD STATE UNIVERSITY 
Management's Discussion and Analysis 
First Quarter Financial Statements 
September 30, 2012 
This discussion and analysis of Morehead State University's financial statements provides an overview of 
the University's financial activities for the three months that ended on September 30, 2012. The statements and this 
discussion and analysis have been prepared by Accounting and Financial Services staff. 
Using These Financial Statements 
This report consists of two basic financial statements. The Statements of Net Assets include information 
about the assets, liabilities and net assets, or fund balances, of the entire University. The Statements of Revenues, 
Expenditures and Changes in Fund Balance provide information about the unrestricted current funds revenues, 
expenditures and transfers of the University. The statements are prepared on an accrual basis and reflect the results 
of all transactions that affect the financial status of Morehead State University. These ftnancial statements have not 
been prepared in full accordance with Government Acmunting Standards Board Statement 35 (GASB 35). Interim 
statements are prepared using a fund approach to facilitate budget comparisons and management decisions. Year-
end statements are prepared in the GASB 35 format 
Financial Highlights 
Morehead State University's financial picture remains stable through the ftrst quarter of the 2012-2013 ftscal 
year. During the period July 1, 2012 through September 30, 2012 the University operated with a surplus of revenues 
over expenditures and transfers in the amount of $24,104,987. This level of operating surplus is expected at this 
time, since most of the billings for the Fall 2012 semester are reflected in the tuition and fees revenue and only 
expenditures through September 30, 2012 are reflected. As the fiscal year proceeds, the variance between revenues 
and expenditures will continue to decrease and should reflect a more appropriate operating surplus or deficit. 
Significant trends and variances for the three months are summarized as follows: 
> Total revenues increased $4.1 million over last year to $60.7 million. Tuition & fees increased $3.3 
million, primarily due to a 5°/o increase in student tuition and fee rates and an increase in enrollment. 
Housing revenue increased approximately $727 thousand due to a 4o/o increase in housing rates and an 
increase in enrollment. 
> The percent of actual total revenue to budget was 44.42% at September 30, 2012 and 41.31% at 
September 30, 2011. This percentage would be expected at this time, since most of the billings for the 
Fall2012 semester are reflected in revenue. 
> Total Expenses were approximately $36.6 million at September 30, 2012 and $36.5 million at 
September 30, 2011. Academic Affairs expenses increased approximately $1.3 million, primarily due to 
increases in University academic achievement scholarships. The University had increases in enrollment 
and also increases in students who qualified for academic achievement scholarships. Administration & 
Fiscal Services expenses decreased approximately $1.1 million. This was primarily due to funding 
allocated to several large facility remodeling projects in the prior year. 
> Net change in fund balance increased $4 million to $24.1 million as compared to $20.1 million at 
September 30, 2011. This is directly related to the increase in total revenues. 
Prepared by: Accounting & Financial Services Staff 
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REVENUES 
Educational and General 
Tuition and Fees 
Govt Appropriations 
Indirect Cost Reimbursemem 
Sales & Services Ed Activities 
Other Sources 
Budgeted Fund Balance*E&C 
Total Educational and General 
OJ 





Budgeted Fund Balance-Auxiliary 
Total Auxiliary Enterprises 
TOTAL REVENUES 
' - ' _ , ~-- =-- _J 
Morehead State University 
Unrestricted Current Funds 
Statements of Revenues, Expenditures & Changes in Fund Balance 
For the Three Months Ended September 30, 2012 and 2011 
2012-2013 
Percent of 
Amended Actual to 
Budget Actual Budget 
$67,379,283 $36,481,986 54.14% 
41,564,500 12,484,736 30.04% 
595,000 201,040 33.79% 
1,662,266 952,606 57.31% .. 
2,650,986 1,592,312 60.06"1., 
6,645,797 0.00"/u 
$120,497,832 $51,712,680 42.92% 
$9,828,4{)0 $5,929,564 60.33"1u 
4,102,611 2,372,024 57.82% 
815,500 120,966 14.83% 
944,70() 588,985 62.35% 
502,769 O.OO"'u 
$16,193,980 $9,011,539 55.65% 
$136,691,812 $60,724,219 44.42% 





















































Morehead State University 
Statements of Net Assets 
September 30, 2012 and 2011 
ASSETS 
Current assets: 
Cash and cash equivalents 
Accounts, grants and loans receivable, net 
Prepaid interest 
Inventories 
Other current assets 
Total current assets 
Noncurrent assets: 
Accounts, grants and loans receivable, net 
Prepaid interest 
Investments 
Capital assets, net 
Total ooncurreot assets 
TOTAL ASSETS 
LIABIUTIES AND NET ASSETS 
Current liabilities: 
Accounts payable and accrued liabilities 
Deferred revenue 
Bonds, notes and capital lease obligations, current portion 
Total current liabilities 
Long-tenn liabilities: 
Bonds, notes and capital lease obligations, noncurrent portion 
Advances from federal government for student loans 
Deferred revenue 
Total long-term liabilities 
TOTAL LIABILITIES 
NET ASSETS 





TOTAL NET ASSETS 
TOTAL LIABILITIES AND NET ASSETS 







































































MOREHEAD STATE UNIVERSITY 
Notes to the Statements of Net Assets 
September 30, 2012 and 2011 
The Statements of Net Assets include the unrestricted current funds, restricted current funds, 
endowment funds, loan funds, and plant funds of the University. Agency funds held for others are not 
included. 
Accounts, grants, and loans receivable are shown net of allowance for uncollectible student accounts of 
$1,976,694 at September 30, 2012 and $1,621,083 at September 30, 2011. Also, included in this 
category is $16.5 million in receivables from federal and state grant agencies at September 30, 2012 and 
$9.2 million at September 30, 2011. The increase in federal and state grant receivables is primarily 
attributable to Ford Loan funds that were due from the Department of Education on September 30, 
2012. These funds were received in October 2012. 
3. Noncurre.nt accounts, grants and loans receivable represent balances owed to the University from 
borrowers who have participated in the Federal Perkins Loan Progonn. The balance is presented net of 
allowance for uncollectible accounts in the amount of $84,443 at September 30, 2012 and $81,408 at 
September 30, 2011. · 
4. Prepaid interest represents interest paid to advance refund the University's Housing and Dining System 
Revenue Bonds. 
5. Capital Assets, net increased approximately $8.4 million from the previous year. This increase primarily 
related to expenses incurred for residence hall renovations, Kentucky Center for Traditional Music, 
Guaranteed Energy Savings and for the purchase of the Rowan Fiscal Courr building. Accumnlated 
depreciation on buildings and equipment was $145,919,895 at September 30, 2012 and $136,632,676 at 




Accounts payable and accrued liabilities include amounts due to vendors and amounts due for withheld 
and matching portions of payroll taxes and estimated claims payable, but not paid until after the 
Statements of Net Assets date . 
Deferred revenue from federal and state grants represent amounts received but not expended at the 
Statements of Net Assets date . 
Bonds and notes payable include both the current and long-term portions of amounts borrowed to 
finance the purchase of plant assets. The University issued 2012 Series A General Receipts Bonds in the 
amount of$5.1 million on June 15, 2012 forresidence hall renovations and entered into a Guaranteed 
Energy Savings Lease Agreement in the amount of$9.6 million on March 31, 2012. The University 
made principal payments on outstanding debt in the amount of$4.4 million. 
9. The capital portion of the net assets balance is the equity the University has in land, buildings, 
equipment, and library holdings. 
10. Restricted net assets include the fund balances of the restricted current funds, endowment funds, loan 
funds, and expendable plant funds. 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
c --- j 
For the Period July 1, 2012 to September 30, 2012 
Description 
Revenues and Other Additions 
Tuition and Fees 
Government Appropriations 
Indirect Cost Reimbursement 
Sales and Services of Ed. Activities 
Other Sources 
Budgeted Fund Balance - E&G 
Auxiliary Enterprises 
Budgeted Fund Balance - AUX 
Total Revenues and Other Additions 
Expenditure Authorizations by Division 
Educational & General 
President & Administration 
University Advancement 
Administration & Fiscal Services 
Student Life 
Academic Affairs 
Debt Service & Mandatory Transfers 
Other 
Total Educational & General 
Auxiliary Enterprises 





Total Auxiliary Enterprises 

















































































MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period July 1, 2012 to September 30, 2012 
Notes of Significant Adjustments to Revenue and Other Additions 
Unbudgeted revenue allocated during the first quarter totaled $270,282 
• Unbudgeted support from the MSU Foundation totaled $235,347 
• $202,668 to University Advancement 
• $ 20,394 to Academic Affairs 
• $ 12,285 to Administration and Fiscal Services 
• Other miscellaneous revenue totaling $34,935 was allocated primarily to Academic Affairs 
Fund Balance- E&G 
Budget allocations from fund balance for educational and general purposes totaled $482,558 
• $ 344,137 Additional allocation for capital construction carry forward from 2011-2012 
• $ 84,422 Director of Military Initiatives 
• $ 19,000 Expenses associated with relocation of Space Science Center NASA Module 
• $ 49,000 MSU 1251h Anniversary marketing expenses . 
• $ 38,000 Evergreen Solutions LLC (staff performance management consulting) 
r 
• $ (56,860) Partial re-payment from Athletics for advance of $62,474 made in 2011-2012 for AAC video board equipment 
• $ 3,026 Supplemental pay to General Counsel to serve as legislative liaison 
• $ 1 ,833 Supplemental pay to Athletic Director 
Fund Balance -Auxiliary 
Budget allocations from fund balance for auxiliary purposes totaled $111 ,210 
• $ 107,210 Additional allocation for Housing construction carry forward from 2011-2012 







Revenue and Other Additions 
Fund Balance - E&G 
l __ -
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MOREHEAD STATE UNIVERSITY 
I 
Budget Amendments Greater Than $200,000 




Administration & Fiscal Services 




An additional allocation of fund balance was made 
to carry forward 2011-2012 E&G capital 
construction project funds for various minor 
renovation projects on campus. 
-- --- l 
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MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period of July 1, 2012 to September 30, 2012 
I. Equipment Purchases $200,000 or Greater 
None 
II. Capital Construction Projects, Information Technology Systems 
or Land Acquisitions $600,000 or Greater 
East Mignon Hall Renovation 











August, 2012 Completed 
In Progress 
I 
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APPROVE PURCHASE OF REAL PROPERTY 
Recommendation: 
BOR (V-B-4) 
December 6, 2012 
That the Board approve the acquisition of property located at 206 Lee Avenue in 
Morehead. 
Background: 
The University has the opportunity to acquire property identified for acquisition in 
the Campus Master Plan. It is located at the comer of Lee Avenue and Cemetery Street, adjacent to 
the Space Science Center. The property is a 0.30 acre residential lot with a well-kept single family 
home and two car detached garage. The home was built in 1955. 
The $140,000 purchase price of the property was supported by two independent 
appraisals. The property has been surveyed and an environmental assessment is being conducted. 
The property would be acquired in accordance with procedures for acquisition of real property 
contained in the Kentucky Revised Statutes. 
The Policies Related to Real Property Management adopted by the Board on 
November 17, 1999 provide that the President may initiate the acquisition of real property included 
in the Campus Master Plan. Per the property sale/purchase agreement for the purchase of this 
property, the transaction must be approved by the University's Board of Regents. 
38 





i.l Resolution for Acquisition of Property 
f WHEREAS, upon the recommendation of the President on December 6, 2012, the Board of Regents 
I has reviewed the request to acquire real property described as: 
r -, 
,~, 













• An approximate 0.30 acre parcel ofland located at 206 Lee Avenue, Morehead, Kentucky 
containing a house of approximately 1,260 square feet, to be acquired for $140,000; and 
WHEREAS, the acquisition of the above mentioned property is in consistent with the needs of the 
University; and 
WHEREAS, the acquisition of the above mentioned property is in the best interest of the 
Commonwealth of Kentucky; and 
WHEREAS, independent appraisals have been obtained for the purpose of establishing that the fair 
market value of the property is greater than the acquisition price of the property; therefore 
BE IT RESOLVED, by the Morehead State University Board of Regents that upon approval of the 
appraisals by the Secretary of the Finance and Administration Cabinet the President is authorized to acquire the 




Wayne D. Andrews, President 
John C. Merchant, Chair 
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NAMING OF STUDENT-ATHLETE TECHNOLOGY 
AND LEARNING LAB IN EAGLE CENTER 
Recommendation: 
BOR(V-B-5) 
December 6, 2012 
That the Board of Regents approve naming the Student-Athlete Technology and 
Learning Lab in the EAGLE Center as the Bill and Regina Mack Student-Athlete Technology 
and Learning Lab. 
Background: 
Mr. William J. Mack, alumnus and former faculty member and coach, and his 
wife Regina are long-time supporters of Morehead State University. Mr. Mack was a student-
athlete at MSU graduating in 1947. After graduation, Mr. and Mrs. Mack left Morehead to start 
their life together. After living in Pikeville, Kentucky, for a few years, President Adron Doran 
asked the Mack's to return to Morehead to work at the University. 
In 1957, they returned to Morehead where Mr. Mack served an assistant football 
and swimming coach, as well as an instructor. Mrs. Mack directed dining services for a period, 
and following her employment continued to volunteer on campus. Mr. Mack retired in 1979 after 
22 years of service to MSU. 
Mr. and Mrs. Mack considered Morehead State University their horne and their 
life. They have been generous supporters of the university for many years beginning with 
establishing an endowed football scholarship and later contributions to the fund for excellence 
and athletic facilities. To honor their dedication, devotion and contributions to MSU, a room in 
the newly renovated EAGLE Center will be named the Bill and Regina Mack Student-Athlete 























Morehead State University 
FALL 2012 OFFICIAL ENROLLMENT November 14, 2012 
HEADCOUNTENROLLMENT 
Year Headcount %Change 
FULL-TIME EQUIVALENCY 
Year FTE %Change 
- -- - - - - - - - -- - -- - - - " - -
--- ----- _'~'--- --- '- ------~~-: __ --------
CREDIT HOUR PRODUCTION 
Year Total Credit Hours %Change 
FIRST-TIME FRESHMEN 
Year Headcount %Change Average ACT %Change 
HIGH SCHOOL STUDENTS 
Early College 
Year Program Transitional Total %Change 
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REPORT ON HEALTH INSURANCE AND BENEFITS 
FOR PLAN YEAR 2013 
BOR(V-C-2) 
December 6, 2012 
Morehead State University remains committed to providing affordable health 
benefits to employees and their families and to also provide resources and tools to help and 
encourage employees to be actively involved in obtaining optimal health. MSU will remain fully 
insured for 2013 in partnership with our health insurance provider Anthem Blue Cross Blue Shield 
of Kentucky. Anthem provides high quality health care coverage, a superior provider network, 
aggressive discounts and robust tools to assist employees in improving their health. 
The five primary objectives of the 2013 health plan are: 
• Continue to maintain high-quality, market-competitive and affordable health care 
coverage so that we can maintain our ability to recruit and retain superior faculty and 





Continue the passive health incentives, health education programs, health diagnostic 
programs, and the active wellness incentive programs that are an integral part of our 
strategy to improve employee health and therefore reduce health claims cost. 
Leave existing health plans and structure the same as they support our consumer 
driven philosophy and encourage healthy practices. 
Continue to integrate Anthem's focus on chronic disease & prevention, behavioral 
health, patient safety, service quality, utilization management, and providing 
assistance to our employees in taking an active role in staying well with our own 
programs for wellness. 
Continue to incorporate employee data and suggestions into plan design/philosophy. 
The University's emphasis on wellness while combining this philosophy with 
Anthem's similar approach resulted in a rate hold for the second straight year. This is certainly well 
below the national average of 7.0% and reflects the positive trend brought about by improved 
employee health. The following chart displays our health insurance premium increases for the past 
six years compared to the national trend. We began our wellness program in 2007: 
Year MSU Annual Increases National Trend 
2008 8.17% increase 9.4% 
2009 6.23% increase 9.2% 
2010 7% increase 9.0% 
2011 4.36% increase 9.0% 
2012 0% 8.5% 
2013 0% 7.0% est. 
Based on the preceding information, we have recommended that premiums for 2013 
remain the same as the 2012 health premiums for our employees. 
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Our strategy for 2013 continues to include covered employee spouse participation in 
the wellness incentives. Both employee and a covered spouse can participate in two passive wellness 
incentives and a "well point" program (Live Well, Work Well@ MSU) that can further reduce 
employee premiums up to SSOO annually. The strategy engages our employees and their spouses to 
take a more active role in their health, encourages early detection and diagnosis of potentially serious 
health conditions such as hypertension and Diabetes, empowers employees to choose a healthy 
lifestyle, provides ongoing education and resources to improve/ maintain health and provides 
incentives for participation. We plan to expand incentives for 2013 to include a results oriented 
program through Anthem that will provide incentives for demonstrable improvements in health 
such as weight reduction, cholesterol reduction, and blood pressure reduction. 
The monthly employer/ employee cost breakdown for each 2013 health insurance 
plan is reflected in the following table and does not reflect wellness incentives or HRA contribution: 
• Both spouses are employed by MSU and receive twa single employer 
contributions toward their health plan 
Other core employee benefits will remain the same for 2013 with no increase in cost. 
We will remain self insured with our dental plans using Delta Dental as TP A with no premium 
increase to our employees or the University. Employee life insurance that saw a 26% decrease in 
rates in 2009 and rates will remain unchanged for 2013. Health reimbursement account (HRA) 
contributions will remain unchanged for 2013 and TRISTAR, the third party administrator for the 
HRA and Flexible spending accounts, will again hold costs for our employees and only slightly 
increase the employer cost by approximately 3%. 
Summary: 
• Total health care premiums will not increase for 2013, the second straight year. 
























Dental plan premiums will again remain the same for 2013 . 
Employee life insurance rates were reduced by 26% in 2009 and have remained 
unchanged since that time. 
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Board of Regents Meeting 
Morehead State University 
Riggle Room, Adron Doran University Center 
9 a.m., Thursday, December 6, 2012 
Agenda 
I. CALL TO ORDER 
II. ROLL CALL 
ill. APPOINT TREASURER 
IV. SPOTLIGHT PRESENTATION- Report on Retention 
V. PRESIDENT'S RECOMMENDATIONS AND REPORTS 
A. Consent Agenda (Recommendations) 
I. Approve Minutes of September 20, 2012 .................................................... 1-6 
2. Approve Honorary Doctor's Degree for George Kerr ..................................... 7 
3. Approve Fall Graduates ................................................................................... 8 
4. RatifY Personnel Actions ........................................................................... 9-13 
5. Accept 2011-12 Audit Report and Amend Operating Budget... .............. 14-18 
B. Recommendations 
I. Approve PAc 17 Sabbatical Leave of Absence ....... : ............................... 19-24 
2. Approve Revised Weapons Policy .......................................................... 25-27 
3. Accept First Quarter Financial Report and Amend Operating Budget. ... 28-37 
4. Approve Purchase of Real Property ......................................................... 38-39 
5. Approve Naming the Bill and Regina Mack Student-Athlete Technology 
and Learning Lab ..................................................................................... .40 
C. Consent Agenda (Reports) 
I. Final2012 Fall Enrollment Report ................................................................ .41 
2. Report on Health Insurance and Benefits for Plan Year 2013 .................. 42-44 
D. President's Report 
VI. OTHER BUSINESS 
. A. Executive Session 
B. BOR Meetings for Calendar Year 2013 
Retreat February 25-26 
Quarterly Meeting March 14 
W ark Session May2 
Quarterly Meeting June 6 
W ark Session August 15 
Quarterly Meeting· September 12 
Work Session November? 
Quarterly Meeting December 5· 
VII. ADJOURNMENT 
A.genda materials are available online at www.moreheadstate.edu/bor 
